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Bresent trends in, the ecodomic grcwth of the United States indi-

cat%/that we are becoming a. highly service-centered economy. Technology

had had -1ts impact in all areas of everyday 1ife: health, education,

gﬁployment, recreation and family life. Machines are rapidiy taking

/ ‘ : : /

/the place of humans in more of the arduous mental and physical tasks.
e & '

Roman Puchinski, the Congressional Repregentative'frcm Illinois, who

RS

‘has been the chalrman of the House Education Committee, estimates that

by 1980 gixty-six percent of 211 workers will be engaged in service

) occupatipna. In 1972 the United States became the first nation in world
history to have more of dts citizens working in gervice-connected occu~

pations (51%) than iﬁ the production of durable goods and commodities.

/ . “ ‘
The foregoing has important implications for health relatedA05ku=

’

¢

pations,: Thousands of trained men and women wili be needed to operate
the vast amount of'camplex machinery and apparatus which will become
N ‘ “ .

.commonplace in the medical and health fields, Just-as important will

be the need for people trained in human relations 'skills--people who
! P
can comfort and'tend to the~neéde of patientg both before and after

treatment, . 3 ‘ . ) .

o -

. In the field of dentistry, the occupation's.potential has expanded
¥ B .
enormously. ' All kinds qf trained technicians will be needed in dental

occupations because of the increase in the number of restorative pro-
cedures which dentists are perfarming todayt;)This hasfbeen brought

. . ’ . Ve ;f P
_about, in part, by the greater distribution of wealth as well as the

® INFRODUETTON - e o oo
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- S decrease in the number of hours people are required to work. When the

} 3 ﬁormgé'WOrkiﬁg period wgé ten or twelve hours, six days per week, there

gas little oppQrtunity tb vigit the dentist's office. 4ﬁdw, huwéver,

many labor unlcns offer paid aental plans as part of thei£ welfare‘pro— -

grams or geek }hem as fringe benefits from thegémployer. “Also, the ~

length of the working day has been‘decreased s&betautially ahd'mgre
‘ recently the length of the work week, thereby giving the avérage~berson .

more time to look after hiamdental needs, .

The various group h;alth plans and more recentiy Federal legisla-

tion enacting the Medicare Program has increased tﬁe incidencé of people‘

seeking medical care as well as the length of fime patients stay in

hospiials 2%d the diVErsific;tion of services. Proper medical care,

alghough”it is still inaccessible to lgige segments of oyr gopulation, | ﬁ.

1

nevertheless is reaching more people each year.

’ ¢
Recent legislation in a number 6f States' and Supreme Cou{} decisions,
o3 as well as ﬁhe efforts of Zero Population Growth Zgroups have substanti-
ally increased the need for medical and operative procedures in the area
. : ) ' .

“of birth regulation. These procedures have their effect on both men and
women and require personnel trained to meet the medical as.well as the
psychological needs of the patients. Indications are thaf-this wil% -

£ . ’
become a permanent part of American Society.

I

° : The number of patientsﬁwho recuperate from illnessestép private and

«. publie nu%sing’facilities has also had substantial increasés. State

v and Federal legislation is making this even moﬁé possible, although
’ . f 0
g many establishmentd are totally inadequate and staff is lacking in pro=—
] . X B_
per training. A new occupitional field is emerging which will provide

-

\ . 1
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- employment for people trained in g?erapeutic and convalescent proce-

durép. ' o . . -
. ) : . S
' " Allied to.this is the field of Gerlatrics which calls not only for
. : . ¥ '
s medical training, but_a‘'sppcial sensitivity for dealing with the elderly.

Federal legislation calling for-a comprehensive Geriatric program has

passed the Congress, only to be vetoed by the President. However, this

-

<

23y be enacted in the ﬁﬁture.
The new; open outlook, with regard to venereal diaeasé, which has
reached epidemic'broporfioﬁa in many areas of the country, will‘increase
the demand for workers trained in thiqvérea of the medical p:ofession. x
The géed wilﬁjnpt-only be for treatment personnel but for»medicallym
trained educational pe;sons-who will "launch a much peede& prevention
» program. ) H |
. Thére»areAmany other dimensions of Americah Society that will re-
‘ quire the"gervices of workers traihed in fhié field. The dtug problem,
pre aﬁd'posfvnatal tare and alcohb}iey are just a f%w of the areas wﬁich°

p will offer occupational opportunities. It must be remembered that most

of .these people wili require less than professional skills, many of
‘ v

-

. Y whom can be trained within the framework of,public education.

3
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.

A recent Princeton University study ‘indicatéd that high school .

.
-

dropbuts manifest behavior which can be recognized as early as the fifth

~ grade. The number of youngsters who physically drop_but of higﬁ school
is only a gmall part of the problem. .Foi every youngster who actuelly ’

leaves school befere gradﬁating, there are many who are.completely'turdéﬂr'
. off, but who for many reasons stay in school. Parental pressure,.mili~ '
tary service, and inability to find a job are just a few of the reasons. 1

There are many estimates of "the ratio of actual to functional dropouts,

[}

but at best they are educated guesses. However, mogt‘educatqrs agree

- 4

0%

that the number 1is subsfantial. vy

. )

School has ceased to have relevance to/thousands of youngsters.
Many of them are turned off on school, proﬁébly as eaply “as the fourth

grade.. The child cannoﬁ relate to the classroom environment or what 1g
!
‘being taught. A relationship, very subtle in the lower grades, must be

‘. established betwgen‘thg role the foqngster will play in 1life (the world .
~ of work) and their séhoolZogk. 'Thi& petiod (K to 6) must be one where
the youngaterglbecome‘awaré of careers énd 5ég£n to forﬁ a selfjcoﬁcept“
in terms ;f fhis awar%néss. Ihé cﬁild:muSt; subbé%ﬁciously af first,

-fit into various-careers gy évaluatinglindividhal intgrééts'and abili-«

. -, . N * .
ties in terms of the career requirements. Initial career decisions will

0

‘consist of glamorous ones-—%owboy, quar terback, pilot, doctor. The

growth process will see the youngster choose more realistic goals in

terms of overall qualifications.

| ) . ’
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Career awareness must be foi;@wed up im the‘middle grades with a

program of Career Exploration and in?thelsecpndaryAschooi»uith_a»pznngML,
oft intense skill train;ng or preparation for ¢ollege or post secondary

technical training. It is important that no school program lead to a : .// ]
"dead end.'" All programs must include the steps toward growth =nd de- .
velopment in occupational aapiraﬁiohs. " o . N

-

It is vital that yéungsters be exposed to health occupations as

e@rly as posaible,kcertaiﬁiy no later than";ﬁe middle grédes. ‘ThisAis

_ ) ‘ .
eapéi;allyttrue for youngsters with @peciél needs. These children have
a unique 8énaitivity for the feelings énd comfort ofvothér?. ‘Iteié/ip%
P;rtant that youngstéia are made aware of the enormous number of careers ,
within the health cluster which require'a wide range of skills and
abilities. Traditiox which indicates that the profession is onl& madé

up of doctors and nuxses must be overcome. . s Z

-+
. -

The human relations skifié’must‘be taught early in life because
they are an indispenéiﬁle requirement of all}persons. Experiences must
) pglfoste;éd which will bring these youngsters in contact with the very
youné and the aged begause of the special care required by these groups.
‘.i fhe incidénce bf yéung children who have bothvparenté ggployed has
inc:gase& many times over in recent yeéfs. These children afe in spe-
cial need, in mgny cases, of basic health 1nfotmation because of‘the
times when they are on their own. This information should include per-
' sonal hYgiéne, nutrition and safety. | »

Attitudes concerning environment must begin in the earliest years

1f we are ever to have a healthy earth and a population that understands ‘ _

its importance. Thgre are many other health concepts which when taught

11
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t6, adults have no effect., Venmeral disease, alcohol and smoking are a
Most important.to the youngsters is that they have an understanding’
et o a " ‘b - . ‘c . . <
~of the various health occupations and some idea where they might fit if
there ig an imterest. Initial ‘eipoa_ure to those occupational opportuni-
Al ¢
. . : ) L7
" ties at high ‘school age is tco late.
. . L4 o «
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COMMUNITY RESOURCES

v @ *

A e - ‘
Every community, yegional or metropolitan area, has withjin its

bounds;f,wealth of educationzl resources. vThe health field 1s usually

reprééented by a wide variety of institutions, facilities, and services

'
* VAR

which” are supported pub’icly, privately or By religious affiliation.

ﬂ'Everyfconceivable experience which can be associated with Health Occu-

v .

pations is realized within these social institutions.
- A4

.

« The local hospital, which may be in a neighboring community, is a

~rich source of experience in the medical field--beginning with the hos-

pital kitchen to the duties of the surgeon and the operating room nurse.

The kitchen worker, for example, will be exposed to a trained nutri-
tionist. ‘Students will have the opportunity to leirn about'diets ano
épecial food}preparation. Also, they.will learn aBout theﬂiinds of
food thevsick and the'convalescent must consume. Another area of great
importange‘is the preparation of food for those wlio cannot feed them-

I3 « o

2

selves in the normal manner. V%ter::s' hospitals; where there is a

high percentage of amputees, have md ylcomplex pleces of apparatus‘f%r

this purpose. : ‘ A
The hospital enviromnment also stresses the importance of cleanli-
ness, not only personal, but in the kitchen area and most fmportantly

the kitchen utensils. The students. will Iearn‘hon the spread of staph

and other infections 1s a constant threat in every hospital. 4

o [
H

Geriatric hoépitals and mentaliinstitutionsvpose particularly dif- .-

ficult problems for kitchen pgrsonnel. Constant efforts are made to

9
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- prepare food in such a way tha% patients in these institutions receive

- f} '¢
proper nutrition. :

(N

Pediatric departmentS‘of regulgr hospitals offer_still another®’
area of egperience for stheé kitchen worker. The diets of babies and

yonné children are as varied as the children themselves, and certainly

»

of fer as many challenges in feeding. .

The various hospitals mentioned above are also important to the g6\

htraining of.the”orderly. Within the walls ‘of the general hospital prac-

tically all of the experiences the orderly will req§§re can be found.

The Veterans' hospital geriatriclhospital nursing home and mental in-
stitution each have their requirements. It is in these specialized in-
stitntions where the prospective orderlies begin to fit themselves into

the special area of employment based on personal interest and ability.

These, institutions are also important to the rehabilitation worker

~and the occupational therapist. There are many specialized institutions

which are primarily for the Pyrpose of rehahilitating patients after
serious illnesses, surgery and acoidents. However, most local hospitals
requiré the services of a rehabilitation worker. - The occupational ther-
apist is usually employed by the rehabilitation hospital or clinic. Many
patients,‘after leaving the hospital, are in'need of this service. Many
are_not able»to r‘ urn to the kind of job they held before their afflic-
tion and'mustbé/:i:ined in some manner.

Indnstrial hospitals or clinics which are a joint responsibility
of many industries and are set up to:meet their needs offer even more
specialized experiences to the kitchen worker, grderly, occupational

therapist and rehabilitation worker. ;

Lol

A V'
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Day”Care Centere are becoming'more cdmmonAthroughout the country.
This is caused by the fncrease in the number of working mothers who

must work to sustain their Eamilies or are the primary\breadwinner, a

product of the incg:asing d{vorce rate. Federal legislation is encour-
~aging the proliferation of theee centers "The kitchen worker and the .
child care attendant will find that these facilities will\&ffer to them
important experiencee andﬂwill equip them for employment in this growing :
field. ’ )

Summer camps and camps for the mentally‘retarded are enother source
oftexperiegéég whigh'the}community offercz' The kitchen ﬁorker who has
already had enormously varied e#perienceé will find here even greater
chellenges. The‘child care attendant will find the summer canp environ- /
ment to be most challenging. Theylwilllfind themselyes in situations >
.where they will be attending to youngeters in dangerous surroundings s

such as deep water or steep hills. They will ‘also- have responsibility

for the youngsters while they are completely free of their garents.

. .

The mental retardation aide in a eummer camp 1s faced with tremen-
dous/responsibility._ The aide 1s responsible for total care of the \ i
youngeter, very often in eituations which call for complete attention
such as the teaching of'swimninga Also, the alde has complete respon-=
sibility for dressing, grooming and feeding their charge

Although most regional areas have Sheltered Workshpps, there are
far too few throughout the state They/do of fer special.}inds\of ex-
periences for the mental retardation aide and the occupational therapist.

Here the aide is able to share experiencee with the youngster while s/he

is engaged in gainful employment. The aide begins to understand the
A . ,

,155 . "
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‘difficulty that the mentmlly retarded have in accomplishing even the

most simple task. Immediately, the aide learns the benefits of repeti-

4

: ,,‘ Q ->
“tive functionm. The occupational thérapist is faced with the most diffi-

o -4

'_cult task of preparingtasvigpy of these'youngsters as possible for

malnstream em%loyment. . Unfortynately, - the ratio is. never very high-

In- any community the dentai assistant can usually find a wealth of

o

community res”urces at* their finger tips. The loecal dentists are usually

most cooperatiVe in providing experiences thafswili help theSe youngsters

toward their goal. Local, State and National Dental Societies are eager \‘

to provide speakeré materials or expertise. Dentai laboratories, f/ich

are growing in number, can be found in almost every medium sized town

o, -

" and are willing té share their facility to help aspiring dental agsist-

’ ’
ants. The various hospitals mentioned above ae well ag dental schools

are another sowrce of valuable experiences. * ' . '“}i ;

4

.The sanitation assistant 1is part‘o;\e broad field which 1is of grave

conce¥n to the country‘and the world. More and more local communities

are. addressing themselves to the many facets of the ecological probfem-;
water, air, waste, and natural resources. Usually, several different
agencies have some environmental responsibility The water‘department
in any town has the responsibility for providing clean and gernfree .
drinking water. Many insighte can be gained by the sanitationfassistant 3
siy using the water department as a resource. The local Board of Health

v

usually has the overall responsibility for providing a livable environ-'
¥
ment. This agency is usually most cooperative in providing meaningful

experiences for thesevyoungstere. Finally, and what is perhaps the cause

-
. ~

%
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of most coneern, 1e%the function of the sanitation department which is

charged‘wi;h the responsibility for disposing of all the waste of the

" “eommubity. This is«thé source of many and varied experiences whic?-will

be of lasting benefit to“the sanitation assistant.

After each uynit there are listed the most common resources that

can be found in the average community. For any ﬁarticular community, many

{B .
of the local agencies can be found in the telephone'directory unde

" county, state or federal govermments.

1ists of private agencies which have parallel interests.

4

.

‘These agencies very often have -
y :

¢
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’ UNIT I
ORDERLY
v
N . I
BEHAVIORAL OBJ ECT};{ES i ‘o
®
-

1. Students should bé able to differentiate between state hospitals,
@ _\\’ ' city ho;pitals,jaﬁa private hospitals. .
- 2. Studéﬁts ‘should be able to dif erizgigte between nursing homes and
homes for the aged €\\
3. Stuaents should be able to identify the pechliar characteristics
of an army hospital and the'unique admiqs%pn requirements applic-\ﬂ

4 . B . .

able thereto.

s 7 .

4.' " Students ‘should manifest in a discernible way the characteristics

s

. - L e
\ of courteousneqéz oo . '

e ;5. Students shohld be miade aware that-the school's measure of their
. . v y .
developing sense of responsibility 1s in terms of punctuality,

¢

attendance, care]for‘tleanliness, care of equipment. :

* 6. Students should be able to differentiate between vocational prepar=~

ation for work iﬁ hospitals and academic preparation. . ?

. 7. Sfudents should be able to d;&pnstiate knowiedgé of the availability

i

-
. t ®
. of Cooperative Industrial Edacafion programs, work study programs,

and vocational prograﬁs in their environms.
a 7 ’

8. Students should be gble to idfntify the meaning of -orthopedic

problehs and be abfle to know when to use a walker as opposed to

-

crutches.

Pa
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9. Students should be aqipfto demon%trate‘in fact the proper handling

of a patient: ' ' o .
N it

a. Entering and leaving a wheelchair.
N @ ’ I3

b.. The pfoper way of handling a wheelchair with a bafient in it.

c. A knowledge of collapsing and opening wheelchairs for storage. "
& ’
. 10. Students should be able to demonstrate their abil¥ty to: I "

a. Properly make up a bed. . : - i,

b. Properly change ﬁfhed with a‘patient in it. . a” !

c. Demonstraﬁé kncwledgeability'of the different kinds quhoapi—
tal'beds in terms of the bed's ab®ility to be used with differ-

. .

ent elevations.

-

11. Students should be able to: s

-—

a. ﬁaintain records for the storage of .linens.

b. Demonstrate ability to fold$ligeﬁs properly..

c. Demonstrate ability to stack linen properly.:

12. Studen£s‘shou1d be able to demonstrate knowledge of the cautions
applicable to théir:diSposal of soiled linens.

13. Students should Be ablé tp/?%monstrate their ability to place re—‘
cords in the proper container and in proper order.

14. Students,should be able to demonstrate their ability to:
a. Assist a patient in léaving the bed.
b. Assist a patient with orthopedic braces. ‘

c. Be knowledgeable of various orthopedic appliances.

115. Students should be able to demonstrate their ability to:

a. Help patients with bed pans.

. 7
b. Properly lift patients on and off bed pans.

-

- 19 ,' : ’i%%j
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16.

17.

18.

3.

20.

21.

22.

. o
‘Students should be able to demonstrate? ‘ TN A l
a. An gbility to clean dfapes pfoperly. o :&

. IR e
b. An gbility to clean windows properly. 9f“_ TX

d. Knowledge of the care andmaintenance of bathfbcms§

* 14

®
Studentz ghould be able to demonsgrate:

a. How to clean/g bed pan properly. R
b. The proper use of antiseptics. N

0}

c. The proper placemgnf of bed pans néar the pagtient for use in
Students should be able to manifest knowledge of the pfo er .disposa
g

an emergency. b

of the coéntents of a used bed pan.
' y
%’ N
Students should be agble to demongtpate knowledge of proper ventila-

tion of a hogpital room.

e
c. vAn ability to clean @ hospital room.

47":': o (

1) proper use.of cleaning materials; A "

2)  proper use df-antiseptics. I |

.Students should be able-to\demonstréte:

a. Proper placement of a tray for a bedridden peréon.
b. Knowledge of proper elevation for the patient's comfort when
‘eating.

Students should be able to differeﬂ@;ate distinctly between medical

1

administrations to & patient and 'those which are prope# for an
. L4

:

ordefly;-
Students should be able to list at least five cgtego ies which are
in his scope of activity which can properly make a patient more

-

comfortable. B ’ o

20
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15 .

Studentsg should %E able to demonstrate ability to dress’ and undngfs

patients. ) .

a. Storage of supplies. .

b. Closing of doors and windows.

c. Maintenance of non-slip floot.

d. Bedrails, when appropriate. /

-

e ' ,
25. Students should be able to manifest further knowledge of safety
- in terms of: - ] : -
. : P / s ) "‘
a. Priorities-in case of emergencyk .

26.

27.

PRACTICAL REQUIREMENTS .

.

b. Familiarity_wifh proce&hres in case of fire.
Studentsﬁshould maniéest concernvfpr:

‘a. Cleanliness: generall&.
b. Cleanlineés'of uniforms.
students should be able to mapifest a clear kncw}edge of:

a. Responsibility to patients.

b. Resébnsibility to other staff'members;’ )

c. | Their relationship with the patienté. \

d. Their relationship with other staff members.
. ,

.

e

Know various kinds of hospitals

°

a. S:ati hospitals (institutions)

L)

b. City hospitals - :




Private QQQ.
1. Nurging homes

2. Homes for the aged

-

d. Army hospitals P

Personality traits needed for the position
¢
a. Courteousapanner

1. To patients

b. To staff

-
’

b. A gensexoé regponsibility

Educztion needed for positidn,

. . ,,

a. ’T&pe of education

1,_ Vocational education

t

»2.  Academic education
'Inéervice training
On-the-ij training ,

1. Cooperative Industrial Education programs

-

LY

2. Work study prograﬁs
3. Volunteer programs

Skills needed for the position

1. Use of walker _ -8
) V. . 'ﬂ:&

"2, Use of crutches

3. Proper handling of wheelchair

Care of beds '
1. Changing of beds

a. With patient in bed

22
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b. With no patient in bed 4 ‘ . °
c. Proper folds of lipen A t e g .

. )
2. Elévation of bed for patient's comfort

c. Proper maintenance of bed linen Y
. ) . 3 . S Vi
1. Stacking and ‘storage of clean linen . , .
. ¢ . o -’ . .
a. Counted for records ' ) k. ey

/ - . o

s * b. - Stacked properly A . . “.
\ ] d . - " v N Sy

2. Cape of soilgd linen

he o

- 9 . . . &

. . - '
a.”, Counted for/proper maintenance of tecords

"~ ‘.
4 -

. b. Placed in proper containers ' : ' .
X ' . : ¢ . . R T
\\\\;\ ° c. Stored’ in -proper place - . ISR J‘
" . "d. Care of éatients in bed = : ‘ A \;

“1.‘ How to help a patient from. the bedf

- . :
. 2. cCare in handling a patient’with orthopedic braces
. . 3. Care of the orthopedic appliances . T
5. Elimination c t g

a. Care of patients ) S
1. Helpjing patients with bed pans

2, bLiftfng patients . o, ' .

b. Care of bed pans

1. Cleaning bed péns .
- . 4‘5” .
. 2.  Proper cleaning witH antiseptics
- . * i A
3. Placing bed pans in proper place so that patient may be .
‘ able to"reach it.in case of an emergency: . '
c. Removing waste material
1. Where . : ,
9 . "

2.



-

Y © y, - bt
<
-~ \ - \/
1 t 418
Care of patient's room * _ f// toT
° = \ . - .
‘a. Proper ventilation ’ : T
. ' /
b. Cleaning of drapes )
» . .
- tleaning of windows o
: ' SN
d. ; "Cleaning room , :
e. Cleaning and'maiﬁtaining bathroom -
. . ' . ’ - L ~
"1. Proper use of cleaning materials .
, 2. Préﬁlr.usq of antisgeptics '
7.. Sérvidg of meals B . ' 7 L
“a. Prbpér placement of ttay‘ R S .
b. Raising and lowering of bed for patient's comfort
' Understanding the type of services a hospital provides
a.  Food preparation |, .
- - R Y
b. Proper care of patient - - .
. . o \ T
c. Medical care of patient CNL
d. Personal consideration and care of patient
Helping patients dressing . ’
‘ a. Lifting patients
b. General dressing of patiént
\ .
c. Changilg of night clothes
Safety' practices -
a. Proper storage of supplies ) iy

]

b. Making sure chalrs and dresser drawers are ptoperly closed
to maintain sgfe conditions in the room
c. Making sure floor is clean and dry

. &

a | 24 _
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-

d. HMaking sure bed sides are up for patiehts that may fall out

from the bed

@. Knowing firé edcapes oo .
» ' . .
~ 1. What p4atients need hélp in case of emergéhciea
2. How to help,patientsrwixh”wheelchairs and/or orthopedic,

appliances - T R
N K Location of -all fire extinguishers

.11, Personal hygiene

‘o, .as. Cleaniiness of sé;f o ' i
. b.  Proper cdre of uniform used in the performance of duties

-

12, Understand the nature of’the position and how it‘felates to other
staff members - : >

a. Responsibilities to patients ”

. 2

b. Responsibilities to other staff_memﬁers

13. Management of supplies and equipment * —
ﬁa. ) Propif storage v e A
# .

b. Orggnize eq%}pment for }nventory

c. Awarepess_df prOpér safety precautiohs
ACTIVIT;ES .
St;dents will do the followingf /
1, Make beds ‘ . . A'
2. Change bed pans

- 3. ,Sgrve trays of food . o ; « R -

4, Practice countiﬁg and stacking:

7
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. } - - .
5. Practicc om a model--dressing and undressing
6. Vigit hospitals ’ LI
7. -Interview orderlies’'in a hospital ; » 4

L}
‘

8. Deyéldp a leftér of application"\

9: . Answeia want dd for chg»poo;:ioﬁ of orderly

10. hA;rangeanéﬁﬁove fhrﬁitute to;feeemble‘a;répm or'ward '
11. ble;n a. simulated hospital r oot "v

12. Role play o , ‘ .

13. Pfépare'work schedules

EQUIPMENT AND SUPPLIES = : A

- <

1. Bed pans - "

2. Beds
3. Chairs : ’ B " -
4. Mops ’ ] ) t 5

5. Cleaning materials
6. Feeding trays

7. - Adult model

8. Linen
9. Clothes
. RESOURCES

1. Local Hospital

2. Veteran's Hospital




3.. Mental institution
a. County

, b. Local

-,

i ,
* 5; «Local doctor's office

I ¢

6. - Industrial hospital

X%

..  Industrial clinic

B8

’ >
Sl W e e !
7 e ‘e B -

2t B . e e . ’
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UNIT II

MENTAL RETARDATION AIDE E

BEHAVIORAL OBJECTIVES “\;:

-

1. Students must be able to demonstrate their knowiédge of sources

o

‘of employment. Each student should be able £b name at least four.-

v

2. Students should be able to identify by functional definition the
s 4 . A
following handicaps: |
a. -Retardation

1. Severe

C 2. Mode;ate o
b.  Cerebral Palsy , y =
" ¢. Blind retardation ,//

d. Deaf rétardation - :
e. OrghopeQicélly handicapped
3. 'Studedts must be able to éxplain thé differences among the following
ser&ices rendered to the handicapped.by institutions:
. 'a. Educational services | ‘ .
b.  Psychological serslces

c. Social services

d. Medical services

~e. Dietary services
4. “Students must be able to differentiate between the functions ofrthe

following professionals and their services in.an institution:
a

Al

28




a. Medical staff ‘ : P .
b. Socialbworkers

c. Teachers Co oo ;ﬁﬂ;

W d. Nurses ' ‘ o C. |
e. Administrators A I 4
f. Psychologists - ” : I o
g. Learniné disability consuitants “ ' ] 4

h. The'non-praféssional staff generally

Studeﬁts shouid bg able to list at least six duties of the pésitioﬁ y
of a mental retardation aide. " \ |

Students should be gble to describejthe daily touFine of an aide

in terms ofrbathing,-fe;ding‘amd moving pétients.

. .Students should be able to genefa}ly desgfibe their role in &otking .
with the professionals on the staff. | |
'Studen§5 should be able‘to'describe-at length the respéﬁsibilities .
fotwthe safety of pétients with whdmathéy work. : vt V RN

Students should be able to verbalize an understanding of mental re-

o

tardation.

' ‘Students should manifest an understanding of strength and weaknesses
of the retarded. S ‘ . ) . !

Students should evidence knowledge of the requirements for a posi-

tion as an aide in terms of

a. Education

b. Civil service testing

Students should be able to manifest their ability to assist pati-

ents in eating.

29
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4
§tudentsdshou1d be able to manifest their abiiity to assist pati-

ents in dressing. b ©r

3
A}

étudents should be‘abie to demonstrate their knowledge of playgro;ﬁa'

equipment, pétficularly in' terms of safety. .

Students should be able to demonstrate their facility in bathing

retarded children as well as in other.areas of‘personal hygiene.
N ]

) %RACTICAL BEQUIREMENTS’

15 Knowing the ygtious places of employment

a. State institution - A

b. VCity institution’

c. "LQEai B;hool system (day program)

d. . Day care centers ~ |

e, Private.residence schools

UnderstandiZg the various handicaps:

a. Retarded
1. Severe %'
2, ’Modeggte,
Cerebral Palsy
Blihd (retarded)

Deaf '(retarded) .

Q
OrthOpediéally‘handicappe& (retarded) o

Understanding the various aSpeéts of the institution which houses
N N
retarded ‘ L

a. . Educational

b. Psychological




f.

8.

25

Social is
Medical
Dietary,
=
Laundry

: ' N
Food service @

Knowing the'professionala with whom the student will deal

cy
‘ b.

h.

i.

‘Psychologists

Medical personnel i | . ‘
Q )

Social workers

| Teachers ‘- f?

Nurses ‘ . - ®

Administrators ' ' v

Kitchen workers ‘_ : ) ﬂ

Principéls . - ;_) - - ‘

Learhing disability consultants

Buties of position of mental retardation aide

a.

Bed making ' B
Transfef techniqueg
Heléing-with mechénical apparatus , &
Feeding | ] '

Helping with‘wheeléhdlr

Physical education ]

1. Swimming ‘ ] - -
2, _Plgying games |

? R . °
3. Working with patients confined to a wheelchair |

- . »~

31 - T
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b
g. Elimination J
1. Assisting patients .
) &~ 2. Ccare of patients
) < 3. i Cleaning h ”
' h. Passing out medication
i. Dressing - N —\
, 6. Daily routine - | \ s
| a. Bathing patients ’,' o |
N : /
. b. TFeeding patients
" ¢. Vorking with other ﬁ;dfessibnels ddring patient's daily routine
' d. Movément of patients from .one place to anothet .
7. _ Safety ‘ | , ) )
a. Knowing patients assigned to you -
- ) °b. Knowing capabilitiee of peﬁient
c. Prevention steps //
) o . d. Kn;wing how to move whee%phairs in case of emergencies
a e. Knowing tools, kitchen uélnsils a patient can handle .
L8. Skills necessary in w0rkiig with the mentally retaxged -
a. A basic. understanding of the ret ded
A ) b. Understanding of the retardeds snéengths and wegknesses. )
\ : s —

| - _~ 9. Requirements of the position of menta ardation aide

1 ’ ‘ . . a. Egncation
‘ - n. Civil service testing ”
10. Assisting patients in eating--use of utensils.
11. Assisting patients in dressing
‘a:i Right and left

b. Use of button, Zipper

32 | b
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‘12, Asgsisting patients in elimipation - o
a.  Assi5ting the incapacitated patients with a bed pan and urinal
b. Removing patients from bedfpan |
c.: .Care of bed pan |
13. Assistiéé children with bléyground and recreational equipment
14, Asaiatiné patients with bathing ‘
a. Proper care of body ‘
b.  How to wash
15. Assisting patients with proper peréonal hygiene
a, Combing of hair
b.  Brushing of téeth
16. Aiding in self care gkills . “ ‘
‘a. B;ttoning

‘b, Zipping : .

c.- Tying

ACTIVITiES

Students will do the folloging: . o v .
1. Visit g clinic or schdol fof the retarded, | ‘

2. Answer an ad for a job. A , o 4

3; Write--letters asking permiésion for visitations.

4. Volunteer for prograﬁs tﬂ%t deal with the retarded.

5. Develop samplé lesson plan. B

6. Read selected material that discusses the retarded.

7. Visit state institutions for the retarded.

‘8. Role play.




I

N - o
28 a
8 ) "
9. Interview profencionals in the field of mental retardation.
: : % -
‘ ' \ . N
10. Prepare oral reports_to' the group‘regarding'aegectsfof the retarded.
11. Write and plan a eimulated daily schedule for the retarded.
) 12. Practice bathing models T
13. Practice’feeding techniques on models. |,
\ . [ .. 3 .
14, Practice buttoning, zipping and hooking clothes on a model.
15. Take pictures of activitiaé for the mentally retarded and present
them to the group o? students for discussioh’
N ' 16. Prepare exzperimental charts. .
N .
17. Prepare games for the retarded.
~/
a T .
EQUIPMENT AND SUPPLIES o ‘ v : o
1. Hodel T
: o 1.
2, Clothes’ m
3. Trays ’
o ! PN
4. Eating utensils
5. Text books k‘
, 6. Camera . J ‘
7. Games | 3
/ b - ) . -
o~ o s
' RESOURCES . , \ .
1. Local child study team ’
2. “~Specia1 education classes . ) '
> ‘ v

3. | Sheltered workshop




4.

5.

29

Residential institution for mentally retarded
a. Local
b. State

c. Private

Summer cdmps for mentally retarded -




UNIT III

DENTAL ASSISTANT

BEHAVIORAL OBJECTIVES

AN

w
Students schould be able to generally desecribe the history of den-

tai assisting.
. Students should be to list the five qualifications of a den-
tal assistant. \\\

e ) . -
/Students should be able to describe the function of a dental assis-

-

tant in definition form.
pra

Students should be able to understand and explain the locus of

the dental assistant in the proféesional hierarchy.

.\\\Students should be able to demonstrate Knowledge of the local,
S

il

state and national organizatisys of dental assistants.

-»

Students should be able to list at least. four areas of potential

service as dental assistants.

Students should be conversant with the need for regular physical

examinations.

i »

Students should be familiar wieh immunization genérélly.
Students should demonstrate a knoﬁledge of what is‘involved in ,
clinical practice in terms of
a. proper brushing of teeth

the mixing of an alginate

impressions

plastic models




&

10.

11.

12.

13.

14.

15.

16.

17.

18.

21.

31

4

Students g%ould have had a minimum of one opportunity“;o mix<;j;:;l¢//~
1

phosphate cement filling. L

Students should manifest the kndwledge of the use of thodels, base

' plates and indirect in-lays.

Students should demonstrate their ability to pour a stone model.

3

Students should demonstrate their familiafity with an adaptation ; ,

of a base plate. —_—
. ) .
" i
Students should be able to describe at least how to carve indirect
o

in-lays. . T .

Students should be able to carry out the procedure of sterilizati;h 0

1

r
and disinfection, v \.1/

- ~

Students should be able to identify and know ‘the proper care for

at least ten instruments.

‘Students should be knowledgeable in the proper storage of instru-

ments.

Students should be able to select a minimum of one instrument cor-
) } . : '

1

rectly for at least one operative procedure. N -
Students should demonstrate thgir ability to replace records.
Students should be able to deﬁonstrate familiarity Win catalogs
and ordering practices.

Students should be ablé to demonstrate their knowledge of ;;eparing
the patient for the dentist in connection with ' o

a. | proper position of the chair
b; lighting

c. general comfort of the patient

N
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PRACTICAL REQUIREMENTS -
1. Introductiom to the &encal asgisting program
A. Ristory ang development of dental assisting B
- B. ’qualifiéajsonskof dental assistant
1. Mental health : o
2. Personality k\¥
3. Code of ethics
4. Studgnt handbooks, rules and régulatiggs o S
5. Shop safety®rules
) 6. Fire prevention and drills
a 2. Dental Assisting
A. Definition and function of a dental assistant
B. Status of a dental assistfant S \\\,, ‘
C. Dental assistant as a member of the dental health team
N . D. ' Local, state and national organizations \“

3. Areé‘pf Sefvice

A. Private practice \\\ SR | :
/?. Group practiceb s ’ ‘ \
C. VService.with a federal agency
D. , Service with :Le armed services
| E/ blinic service .
Gﬂé&h*ﬁ: Value;of good personal health
A. Posture 4

B. Food hébits

c. Dental hegjith e ‘ &

} : . D. Skin care
|
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¢ ) C D
, \
E. Hair care \ ' ' | .
F. Mental health a ‘ " :
5. Guarding health -
A. . Regular physical examination
B. Immugization
Clinical Practice
1. How to brush teeth - (
A. HMethod of tooth brushing v
1. Principalé of good oral hygieﬂe
‘\\\\\ 2. Typeé of tooth.brushes |
a. Knowledge of tooth brushes
b. Selectioﬁ of proper tooth(brushes ’
B. Causes of tdot?_stain
¢« C. Proper teéhnique for massage of gums Iy
2. How to”mix an alginate imﬁréésion ' Q p

A. Mixing of alginate

B.‘ Placing iﬁ'imprggsion tray
C. Positioning on‘m¢aé1‘

D. Sepération from modei

3. How to pour a plastic model (alginate'imprQJSion)

A. Boxing

. . . r —
B. Pouring : . N ~
c. Trimming . £ )

- D. Physical properties in stone, plaster and investment materials
. pes ; .

Q ) | 39
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. \ . ’ , ' /
1. . Impoftance of gypsum products
2. Methods of obtaining gfades of stome ’ o
3. Mixing and segting times O .
4. How to mix a zinc-phosphate cement filling
A. Prepare a slab and spatulé
B. Dicpense powder and liquid (éreparation’of armanentarium)

v

, . C. Mix ‘

b4 _ ) E N )
1. Factors governing mix time, temperatu&g and atmospherg
2. Properties found in cement pbwde; and liquid
3. Behavior of cement powder and 1liquid

D. Clean up ' | "

. /
Laboratory Procedures

; "1. Models, base plates and indirect inlays
A. How to pour plaster models B «\;\‘\ﬁggj.

1. Preparation of impression

2. Properties of piaeter and stone
. ) : -
[ B. Boxing--method for preparing plaster and stone
. ) o “ . a
c. Pouring, trimming and finishing--care to be exercised in pour-

ing models.

2. How to pour Stone models

Al Preparation of impression -

o o o :
B. Boxing . &
c. Pouring -

D. "Trimming and finishing

1. Need for tfimming models for use

2.  safety-factors = - .

40
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-

3. - Haw;to'adapt base plates
A. Description and function--use of base plates
,}j)'B. Materials and equipment

1. Dangers of overheating base plates’

v

© 2., ‘Safety factors . -

» . -

C. Téchnique *for upper~snd,louer edentulous
LA — o . } v .
A.i;.How to carve indirect inlays

~
w

.

-

.

"A. Preparation of moéel or die—-ph&sicél properties of wax

-

B. Matetials and”eQuiEment

)

C. Forming wax pattern;
1.  Steps in making a wsxubattern,

2. Reasons for immediate,investing wax pattern

.

Clinical Procedures . : 7

1. How to sterilize ‘pd disiﬂfect instruments and materials (autoclave)

1

A, Cleansing

° . .

‘1. Importanpe ‘of maintaining asepsis in the dental office

2. lethods of caring for sterilizers and antoclaVes o

3. Hand scrubbing instruments _— T e

B.. Packing--dry materials for sterilization
c. Loading--safety factors D ) L - «

5 D. Dry ‘heat o~ . ’ : | B - | . | @
E. Boiling water & : . ..

F. Molten metal'

G. Hot oil )

H. ' Glags heads ‘ - -



I. Chemical solutions

&

1. Cleanging .
2. Safefy factors
2. How to identify and care for instruments

2

, A. Handéutting instruments
' B. Prophyla';{is* /
€. _ Prthodontic o
D. Surgiéal
E. Endodontic
F: Prosthodontic
.G. Mirrors
. H. Explorers
I. Rubber hands
E J.* Plastic ihstryﬁeﬁté . T
K.‘ Spatulas ‘
L.  Slibs - » y
M. Gold foil .
N. Amalgam instrﬁmenps . . |
0. Root canal instruments - ! g . l ') vy
'¥}1 'Bufs, stonese mandrels, dishes ‘
- 37 k;dwlédge of proper storage\gf instrumé?ts
b, Khowledgé of pfo%ér sterilization ofiinstruments
5. ° Ability to'selecﬁ;inétruments far operative-procedﬁ;gs

6. Ability to properly store and;care for endodontic instruments

7. Ability to care for cutting and hinged instruments

L] -

o
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) 8, Proper handling of instruments ’
h 9. /Maintaining records o, ' ) A
A. Replacing equipment
B. Ordering supplies, ‘
1. Reviewing caéalogs ' _ :

.

2., Meeting salesmen

e

10. (Preparing the patient for the dentist

A. Proper position of chair
B. Proper lighting \ : | | ?
C. Maintaining patient's comfort ' - ‘
) : | | . . X
AETIVITIES ‘ .
Students will do the following: o
1. Write letters to dentists, directors of dental clinics and Egspitgis
to arrange for visitations. . v )
2. Invite guest dentists' to speak to the classes.
3. A;range visitations to local pharmaceutical houses. N
4, Draw and paint posters explaining dental care, tooth decay, #nd
any other facets regarding the career, | .
. 5. Develop a theme‘;f "Better Dental Care Momth." This ?roject will
) incluhé newspaper articles, posters, and og;l presentations.
6. Prep;fe a pétient (classmate) for a mold. ‘ - ‘ Jﬁ
7 Role ;lay part of dental assistant and patient.
8. Prépare chemical ‘solutions for mold. . L -

9. Prepare an autoclave . :
10. Prepare instruments

{
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11. "Prepare inlays .
12.“'Preparé ba;; plates .
-+ 13. Arrangé for and show films on the career of dental assistaat ,
14. Review{téxts on dengfl assistaﬁt |
15., Develop a cheek list. for the positioﬁ of dental assistant, what

&
*~ -qualities are needed for this position. Have students send thdse

}ists to local dgntiéts for their reply. - Then analyze the results.

é’\ i -
EQUIPMENT AND SUPPLIES  ° -
1. Model - .
, | o

~ 2. Chemical soluticns - : '
3. .Slabs ’ .
4, Upper and lower edentulous

N .

5. Wax

o

6. Instruments . . E
A, Handcufting instfuments\
B. ,‘Surgical ' &
- Cs Mirrors

D.” é;plorars

E. Rubber bands -
F. Spatulas’ A
G. Plastig‘instruﬁénts
. H. Burs, stones, mandrels and dishes
\\\\ }Ifb Amalgaﬁ‘instruments
} 'J. Root canal instruments

E . )
}‘ ' K. Trays
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7. ?%ntél chair , , // ;
8. Autoclave ;
9. - Cleaning materials e . ¥
10. Aprons °
RESOURCES ‘ ,. . .
1.4‘ Local Dedtiéfs ] o
., 2. Dental Clinics K ‘ .
3. .Local, State and National Dental Societies
4.. Dental Laboratories - ’ | ’ n
5. Dental Supply Companies ‘
° 6. ' Dental Schools ( Professional)A )
7.  Dental Schools (Techﬁical) :
8. Veteran's Hospitals o vy o %;. " ﬁfh"‘
Xt
o Coe

45 |
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TR UNIT 1V

%_ ; "SANITARY ASSISTANT

BEHAVIORAL :OBJECTIVES

1. Students will list four possible places of employment, .

-

. p )
2. ‘Students will demonstrate an understanding of the personal skills

- . g
necessary for this position, y v

. 3. Students will list a minimum of three responsibilities of this

position. - _ ‘ L‘\

4. Students will list a minimum of ten dimension- of the inspection

L3

of kitchen facilities. ‘ 5 . v

I o

5, Students will list a minimum of four dimensions"of the proper in-

b4

spection for the control of vermin. -

6. Students will list a minimum of three.reasons why record keeping

-
g - . - »
“ "

15 necessary. ) 5

i

-

7. Students willldemonstraté knowlédée of ﬁhe need for personal
" cleanliness among kitchen wo;keré.

8. Sgudenté should be éble to discuss fluently the.dimensions of the
1 igépection of lavatories.

,\9.' Studgqts will demonstraﬁe knowledge concerning

a. The rotation of food"stock in storage

b. The proper storage of dry goods

10. Students will demonstrate knowledge conterning steam tables in

terms of




a. Proper temperature

b.. Proper drainage ‘ ’“ ., : %

-

11. Students will deménstrabe‘knowledge in the céré, cleaning, and
use of the dishwashers-
12. Students wili name the cr%té&ia for maintehance‘of ventilating
gystems. : ' :>' ;
P Lt \% ‘ o
13. Students will demonstrate their abilityjto maintain records.
) | . ”
,PRACTICAL REQUIREMENTS : ' 7
1. Know where possible places of empioyment exist
‘a. Hospitals
b. Qiinicg' N
&l Public/private nursing homes -
d. State/local health departmeﬂ;s Lok
2. Know the skills necessary for the position .
a. Personality--must be able to' function with supervisors and
public
b. Tact ‘ . \ .
i ‘ ) R |
3. Understanding the responsibilities of the position

a. Importance of positicn to the public
1. Need for position
2. Public awarene;é of position "
b. .Service to tﬁe public or patients
1. Heaith purposes N

2. Maintain health standards -

c. Reléfionghip of position to other ,staff members

v B



/

I
k. Pan$§\~§

‘m. Stove.

~o. Dishwasher K_

- --Importance of inspection: ' control of disease

.}" . S '

\ . o
Inspection of kitchen facilities:v Checking for cleanliness of the
following: ‘ |
a. - Counters S e I

, o

b. Contaimers

c. Toolgb

a.‘ Equpmeht' ' . - , ‘

e. Traya' @ )

£ 'Dis_h.es “

g. Utengilaw ‘ ‘ . :
_h.  Tables, E -

i. . Appliances .

3. Pots

4

1. = Shelves
n. Refrigerator

p: Freegzer
Maintain proper inspection for the control of vermin.

a. How to inspect

b. ‘Siéne of vermin

¢. - Propér steps to maintain control

d. . Proper and safe use of chemicals
Maintaining proper time table (schedule) for inspection R

Maintmining proper records - s

48




lo.

11,

12.

14,

15.

W3

/7

‘a. Keeping records of what, where and wien inspections were made

b. Keeping records of condition of area.iﬁspeéted

In-gervice meetings for personnel regarding maintaining health

standards--have signs posted

Ingpect kitchen wgrkers

a. Cleanliness oftyofkers

b. Arrange physical examinﬁ;ion for kitchen staff

c. Personal hygiene \\\b

Inspecting lavatories '

a. Inspection of lavatory fixtures | \ . 5

b. Check for clean toilet, -

Inspection of waste disposal area

a. Maintain proper and healthy condition of area

b. Waste prcducts properly covered and maintained

c. Recepticals properly cleaned and covered
- : o

Proper storage of food .

a.. Rotate stock

b. Proper storage of dry goods

Prgper staff handling Of‘fobd |

a. Make sure proper cléthing is wern“

b." Hat to cover hair

Proper handling of kitchen utensils

b

Maintenance and proper inspection of steam tables

3. Proper temperature maintained

b. Proper drainage of water

19
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16. Checking. and mainsainingﬁof dishwasher : ’ ‘
a; Maintain proper temperature
b. Checking trap after cleaning
c. ' Proper maintenance of machine

17; ‘Management gf suppliea'and equipment list

- a, Reeping records
b.  Proper use of materials

18. Proper inspection andmaintenance of ventilation system

19. Maintaining records
a. Records of daily, weekly and monthly inspections‘
b. ﬁeporting‘existing conditionsrandrneeds to supervisor
c. Maintaining Egcorde of areas that need to be ingpected fre-

qhent;y ﬁecause>§f lack of cieanlinéss.
20. Maintaining good relationships with other staff members
21. Custodial supervision--provide in-service programs to reﬁiew

procedures used in cleaning

22. Assist in supervising cleaning schedule : ‘

ACTIVITIES

Students will do the following: Lo,
1, Plan visitations fo hospitals

2, Plan a tour of a health clinic

3. Arrange an interview with a sanitary assistant

4. Make up check lists of wyﬁf'a sanitary assistant should be con-

cerned with chécking

a




P
-

| BQUIPMENT, AND SUPPLIES

Sl Prepare a vigﬁtation to the school cafeteria, bathrooms and home

o [

econcmics rooms

a. Roléfplax the poéition of saniﬁary assistant /
b. Use the check list that was previously prepared
c. Review the results of the check list with the administration
6. Have group pfepate oral presentations for the position of Bénitary
a§sistant ’
7. Arrange class triﬁs with local health departments
a. %Tour wi;h sf&ff( 4

b, 0n—site=ihépéc§ion..

Ve,

Lhm

¢ L%x Thermometer

é; Use of building where class is housed ,
3. Clip boards

.4, © Laboratory equipment to check water

fS. Chemicals

6. Ladders

7. Small engine

RESOURCES

1. L;cal hospital \\~

2. Local health department

3. Municipal land fill companies

4. Sanitation departments (local and county)

5. Water depsdrtment

51
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6. 'Coumty and State Mosquito Commissions

7. Amy Corps of Enginecers

8. b@aﬂt oGuard .




BEHAVIORAL OBJECTIVES

1.

. 10.

11.

UNIT V-

OCCUPATIONAL THERAPIST

i

/ . .
Students will manifest familiarity with job requirements, namely

"high school and college training.

Students should be‘able gp»demoﬁstrate feamiliarity with thg job
market and salary ranges. ' = . ' «
Students should be able to demonsq;ate knowlédge of both personal
and professional skills which are required.

Students should be able to list af least fivehpossible places of
employment. .

Studentg should be able to list.three kinds of patients who might

bte An need of occupational thgiapy.

Students should be able to demonstratean understanding of the need

for rapport witQ/%atiénts."

Students should be able to demonstrate a knowledge of the various
duties connected with this kind of position.

Students should demonstrate their appreciation of needing to know

"the patient's pre-illness activities.

St&hents should be able to deﬁonstrate ability to  handle records.

. Students should manifest a kndwledge of their relationéhip with

other professional and non-professional staff members with whom

Y
»

they might work. ' - >
Students must demonstrate a knowledge of sources of supplies'and

procedures for ordering.

93
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12. Students need to decmonstrate a knowledge of‘bath planning and re-
porting procedures.
13. Students should be able to 1list at leagt elght duties of an ccey-
. i :
. pational therapict.
14. Studento chould be gble to demomstrate an aépreciation of the im®

portance of accompahying patients to job sites, the need for‘psy-

chological support and counselling.

-

PRACTICAL REQUIREMENTS / S ‘
- 1. Job fequiremenﬁé A | v
a. High School
b. Céllege
2, Demand for pqsition
a. Survey job market
b. Surve&‘profeqsional magazines
c.. Counselling with guidance-department'
3. Salary for position
4. Skills need in position

a. Personal

b. frofegsional
. 5. Places of employment
a. Armed service hospital
b. City hospital
c. Schools (puﬁiic/pri?ate)'
d.' State hospitals
e. State insﬁitutions \x o

f.. State agencies .




6.

7.-

8.

9.

10.

. 1l.

12,

13,

S 8

15)

o ba . with progress reports‘

16.

‘~b; Understand thetir problems

- e .

What types of patients an occupational therapist deals with T -

)

a. Stroke

Y

b. Accident victim S ’ oL - L N
c. War ecasuality . o
Job duties--introduce patients to crafts

Persbnal con§22t

Y

a. Establish'rapport with patients

Review records of patients—-know what patients were doing prior to

s

‘ injury (work experience)

Responsihilities of various health service positions--relationship

-~

: with'other staff members .

LX) ’

- Lol “

.

Keeping’records--patient'sﬂprognsss
Participating in general staff meetings with- other professional )

staff - | o

_grdeting supplies for therapy o o ‘ o

'Planning daily routine for patients - | o
Reporting’ tq supervisor

ag . with plans for patients

. o
LTe " ]

Duties of occupational therapist--introduce craft skills to patients o

- o

-+ 3. water color painting

b. Knitting

c. Crocheting : : “

d. S1ilk Screening

e. Geometric design -

o

55




¢ ,
| f. | Needle point’ @ . ' .
g. Embroidery ‘_ .
~ h. ' Leather working .A : - .
‘wi. Wo;d working 4 ' :E;} 4_. 'j.‘ , :
i. Pottery _ : \ - Q
k. Pﬂotography/development ) .
17. Know pa;ients past work experience «\\
a. For planning and development of skills necessary to return
him/her to pgst'épsitioéﬁif possible
b. Or to develbp other skills neceqsary:in,a similaf ppsition
18. ﬁelp to deveiop skills to aid patiept in tﬁé world of work
a. Left/to right progression
~b. Lengthén attention span
c. Eye-hand coord;nation .
+19. Take patient to job siteé : .
20. Mo:al/psyéhologiéal support for patient
a. Counéel}ing services for patients
b. Counselling services for patient's fémily
. . e
ACTIVITIES - : | -

®

Students will do the following:
@

1.

W{ite to colleges regarding the entrance requirements for the study
ofﬁbccupational therapist. '
Arrange to visit hospitals; clinics or private schools where an
occupational thérapist is employed. - 3

Arrange questions for the preparation of an interview of an occu-

pational therapist.
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. : e .
co . | e

4. Plan to intervigg an occupational therapist with the questions

-that were developed from the,group. | N ' .
5. Arrange for an occggg}ional therap;st‘:o viigsﬁthe class anﬂldis- : g

cdés the'gutieg he or she.performéf o _

_ 6. Art ‘ | S | . o >
a. Develop posters regarding th¢~positioh . (
b. Plan poster prograﬁ throughout the school regarding the pro-
fession of occupational therapigt
7. Prepare and wfite a letter to the United $£ates of Occupation
8. Role Play (the&apist/patient) ' o . - \\\;
9. Prepare oral pfesentatioﬁ'regardiné the field
' | / .
EQUIP%ENT AND SUPPLIES - | .
1. Desks Model kits - e
2. Chairs a. Radio
3. Arts and Craftg b. - Television )
4., Various tools ‘c. High fidelity
5. Beads Work tables
4

RESOURCES
1. In@ustrial Clinics State agencles '
2. Veteran's hospitals Sheltered Workshops
3. Hospitals Instituﬁions

a. State

b. Local




~

pliances.

UNIT VI

KITCHEN WORKER

1

BEHAVIORAL OBJECTIVES S | | .

Students must demonstrate an understanding as to the numbers, and
kinds of places of potentinl employment.

Studénts should be able to demonstrate at least six duties of the

S

-

poSitfon ékaitcﬁen worker.,
Students should be able to demonmstrate in fact their ability to
clean a table by . ’

a. Removing, stacking and scraping dishes

b. Changing tablecloths

L}

c. Stagkiﬁg giasses‘ .
d. Properly carrying soiled dishes and utensils

Students should be able to demo;strate iheir ability to cleénwap- '
Students should beAable to demonstrate their ability to scrape,
gtack and wash dishes —

a. Manually |

b. Automatically by dishwasher *

Students-mugt defionstrate kndwlédge ab?ut the procedure for clean-
ing the kitchen fioor. ‘

a. Use of vacuum cleaner T ek

b. Sponge mop N :




10.

11.

12.

13.

-

L4

5

Ty
c.”*"Hop and wringer

d. Safety precautions

“

Students will be gble to explain the inherent differences in

“

cleaning the kitchen floor vs. the cafeteria floor.

v

Students must demonstrate knowledge about the importance and care

of the kitchen preparation tables.

a. Schedules .
b. Equipment needed T . ‘

- ‘ v ‘
c. Safety precautions : Yo

Students must be able to demonstrate their ability\io wash pots.
a. Scrape utensils 2 :
\ E%‘_

b. Detergents x
Students must be able to demonstrate their ability to operaté;an
automatic dishwasher

a.. Unique detergents

b. Temperafure *

c. Safety precautions ) %m
Students must be able to manifest gheif’knowledge Eoncerning ﬁhe
clean-up after breakage.

Students must manifest knowledge about ;torage of-cieaning tools.
Stu&gpts ﬁust demonstrate their understandiég pf the difference

between the functions of the professional and non—professibhal staff* 

in the kitchen. .

A
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. . /" ‘, C.
‘ mxcm?u, REQUIREMENTS ‘
: 1. UnderGtanding where services are neededq _— . .
a. ﬁcapitala Cos . w
. b.  Schools ” °
c. Pi@kate h@spitala o
¢ i
’ d. Nuroing bcﬁe
; 2. Uﬁderstandiﬂg the™dGtiegf of the position
. a. Cleanipg the kitchen '
\ b. ,,mmmé with other kitchen staff
c. Prdper cleaning of utensils ‘ '
d. L Cleaning ef.etorage fezziities
“ e. Sterage-of cleaning materialg 7 5
: .f. ‘Maintenance of cleaﬁing tovls | - ’ '
3. Cleaning tables
a. | ﬁemoving dishes
of ‘ 1. vUee of appropriate equipment ¢
2. Stack dishes
s3. - Scfape dighes
b.  Change teblecloths J o A ,
c. Stack glasses 7 : .‘“ _
: o ® N ’ ' B
d. Carry soiled dishes and’utengile '
e. Learn preﬁer cleaning tiﬁe | o
. > -

a. Determine need for cleaning

b. Equipmen;,geeded

. \

4, Cleaning appliancee : o . Y
\

|

T

|




T

C.

d.
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1. Soap or detergents
2. Pail and cloths
Procedure

Safety precautions

5. Vashing dishes,

“
Q.

- b.

dd-

Scrape dishes

Stack dighes

Matérial needed

1. De;eigent

2. Scrub brushes , -

Operate an automatic dighwasher (safety precautions)

6. «Mop kitchen floor

.a.

¢ b-

Prepare area

~ ) R 2
Equipment
1. Scrub brushes and pail

2. Use scrubbing machine

Maferiale '
1. Soap or detergeats

2. Solvents - o p s
iearn scrubbing procedure
Remove excess water

1. Use of wacuum cleaner

2. Use sponge mop oJ

3. Use mop and wringer

Safety precautions
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Mop cafeteria fleoor

a.

€. -

d.

Prepare area

1. Renove furniture
2. Swaep fleors
Damp wep equipnent

1. Mbg aﬁd wringer
2. Deégréeuﬁ T
Damp mop ‘

Dry mop

Clean tables (kitchen ptéparatieh tables)

Qe

Determine schedules for cleaning
1. Know when meals are prepared
2. Adjust cleaning time to coincide with preparing time

-

for faod” .
Equipment needed
1. ’Sponges
2.\ Pail
rd ‘
3. Detergents
Safety precautions
and clean kitchen equipment

w

Determine need. for cleaning

Equipment
: ;
1, Pail >
' '( . \ . "
2, Sponges .ot
3. Detergent . ,
®. ‘ .
~ Procedures

. o ‘ : PR

2




10. Wash pots, dishes and pans y

5. Equipment needed , ' ‘ N
1. Sinks
.@l‘

2. Sponges
3. 6etergents
4, Cleansers ’

b. Preparing automatic dishwasher

1. Detergent ) A
2.. Correct temperature v
3. Saféty precautions

11. Clean up breakage and spills in the kitchen

4

" a. _ Equipment needed | ] @
1.  Broom ‘ |
2. Dustpan
3. Pail
4. Mop s St :

b. Cate in cleaning up.oils and grease--absorbing meterial for

, grease.

N

, c. Safety precautions
12. Proper estorage of cleaning materials and quipment
a. Shelve supplies ﬁréberly
be Organize the cleaning s;pplies on the shelves
é. Maintain records of supplies
d. Mgintain proper safety precaidtions A ) -

- 13. Cleaning the stoves, hot trays,land refrigerator

a. Maintain proper temperature for refrigeration

" 63 i
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"+ b. Proper uge of material in cleaning a refrigerator
c. Know what detergents to uge on refrigerator surface

)
1l4. Know safety rules and regulations 7

AN

15. HMaintain safe kitchen area

y

a. Dry floors
b. Properly st;:ted equipment = '
c. Know what type of fire extinguishers to use for what type of
fire--grease, gas, or cleaning material l
15. Understanding and workiﬁg wifh the professional and non-préfessional

’

staff | o o 3
B >
a. Duties
b. Responsibilities
16. Develop good work habits /
a.’ Belfg on time for the position
b. Maintaining proper -work habits
c. Evenness of work performance . ’/('

d. Reliability in attendance

e. Beveloping work routine

ACTIVITIES 7

Students will do the following:

1. Review newspapers' wan;:\ ads,

2, Prepare a letter of application.v
3. Prepare a letter for an interYiew.
4. Attend an interview.

5. Dévelop a get of interview questions for a kitchen worker.
g ’

R
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2

Develop a letter requesting a hosgpital to provide the class with

a tour of its kitchen.

Clean the kitchen in the school.

Sweep floors.

1G6. Polish stainless steel fixtures.

11. Wash floor.

12, Mop school cafeteria.

13. Clean lavatories. .

14, Use scrubbing and waxing machine. \
EQUIPMENT AND SUPPLiES » %

1. Scrubﬁing and waxiﬁg machines .
2, Mops

3. '?aile

4, Mop wringers

5. _ Pads

Storage cabinets i

7. Brooés\ - .
8. Disinfectants

9. Polish

10. Detergents .
11. Brushes 9

Spend a day with a kitchen worker in a hospitai setting.

Bu
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»

RESOURCES
™ o
1. Loeal hospital
T 2. INursing hone , ‘ T .
3. Day care ceater
4. ~ Nursery scheol . _ ’: - ; \'.
5. Veteran's Hospital «
. - . - /
6. Salvation Army }/

- 7. Semior Citizens Centers
 8. Meals on Wheels ﬁrograms

9. Summer~campé

10. School Cafeteria
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UNIT VII

REHABILITATION COUNSELOR

BEHAVIORAL OBJECTIVES

1

3

1. Students should be able to demonstrate their familiarity with‘the

history and scope of rehabilitation programs.
2. Students should be able to cite the educational qualificationé

‘needed for the position. o ) f/
3. Studengs shpuid be able to name at least five organizations whicﬁ

function at the local, state and national levels. \\

-

4. Stydents shbuld be able to explain the dimensions of the rehabili-

pel

tation counselor.
5. Students should be able to name at least five areas of service for

this position. ‘ Lo

-

6. Students should be able to demonstrate their understanding of the
nature of relationships with other staff members, both professional

\
|
and non-professional. .
. e "
7.. Students should be able to demonstrate their ability to maintaf%

- v
proper records.

8. Students should be able to list at least six supportive agencies

<

of the rehabilitation counselor.
© 9. Students should demonétrate a knowledge of the difference between
an out—pafien;vand an in-patient agéncy.
10. Students should be ab}e-to cite ;t least gix functions of a coun-

selor in the communify at large. . &

’.\)“ 67
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11. Students should be able tomanifegt® an ability to interpret vocation~

al testing. A
PRACTICAL REQUIREMENTS ‘
1. Introduction to #helﬁehabilitation Progrém -
a. History éﬁa scope of profession ‘ |
b. Educational qdalifications needed for the paoition

. . o
. 1. High school

- 2, ‘Colkege
c. Qualifications ﬁeeded for tbe position‘
| 1. Good judgment- ‘ j

2.  Personality

)

3. Understanding of self 2

4. Understanding of patient's problems

3%
.

Rehabilitation

a. Definition ana function of a rehabilitation specialist
b. | Professional status éfithelﬁbsition

c. Locql, state and nationzl organizationa

3. Areas of service J ‘

a. State agencies

b. Arﬁed service hospitals : -
_c. . Hogpitals
d. Clinics

‘e. Private practice

4. 'Rehabilitation

a. Counselling




1. Establishing rapport with patients

2, Background in psychology

3. Estéblishing rapport with patié;t's family for better
understanding of pégient's disability ' f{

~b. Establishing good rapport with ofher staff members

5. Staff relationships . 1

a. Ability to function at Staff meetings when planning an appro-

o

TR

pri PO & for the patient

b. Abtlity to take constructive criticism
. ‘ t '

¢, Ability to communicate to other professionals ,

‘ d. Ability to relate ﬁ;} patient's needs to the professional

< staff’ ’

v
o

6. Maintenance of proper records
a. Abi(ity to write dp reports

b. Ability to coordinate schedules of professionals and patients
' o

7. Knowing outside agencies 4 9

A

a. For the placement of patients

» .

b. For the professional care that the§§atient and the family may

need o R
.

8. Ability to function in" a professional setting °

. @ ' = - i . g
a. Out-patient agency ) ‘

U Follow-up with patient o
1 2. Visitation with patient in the home .
- 3. Visitation of patient eqployer

. 4. Visitation with patient on the job e

2. ¢

~ W’ . N
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b. In-patient agency

1. WOrking with patient counselling
-

2. Knowing background (work) of patient prior to accident

9. Funttion in community
a. Sources of referrals to outside égéncies ’
b. Professional relationships for job placements
c. gKnowledge of neod for voecational, career, and professional.
employment
d. Ability to perform studies for needs of the'patienr and com-
- munity _ ‘
R o . R a
e. Preparation of in-service meetings for businessmen in the
community
f. Preparation of in-service‘programs’for school personnel
g. Meeting with school personnel
10. Knowing'how to read and interpret professional reports
- How to relate reports and findings to the patient and’the
N .
’ family ;
b. How ro ggaluate“reporf‘in terms of future employment of patient
11. Ability to administer and interpreﬁ vocational testing |
- a. Relate these tosts to.périent . -
b. Used to prepare vocationaﬂﬁirainingvfor patient 7
ACTIVITIES .

Students will do tné following:

1.

2.

v

Plan interview questions for use wijp a rehabilitation counselor.

3

Arrange for an opportunity to accompany a rehabilitation counselor

a

when he visits a client. i ) ' )
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3. Role play
‘8. Arrange for students to tzke the part of a counselor/patient.’
b. Develop a case history to be role played. ' .
. ' ! . “:‘ .
4. Plan and develop a letter to various colleges that prepare.rehabili-
/ ’ »

tation counselors.
5. Write to the United States Office of Occupations to develop a
%
i career book on the profession of rehabili;g;ion;%;;nselor.
6. VisitVeteran's Hospitals.
7. Develop letters of application ‘ .

k} a. To colleges

1
"

b. To agencies for a position
8. Develop a questionnazire that a counselor might use with a client.

9.  Prepare posters for the position of rehabilitation counselor.

EQUIPMEKRT AND SUPPLIES

1. Desk -
2., Chairs . '
3. Paper !

4., Typewriter o ' ' S

& .
5. Textbooks on the career of rehabilitation counselor

P
RESQURCES . | . \\\\
1. Nursing facilities ‘ 4 . -‘

2. Orthopedic hospitals ' : ,a

3.  Veteran's Hospitals

4. State agencies A




-

BEHAVIORAL OBJECTIVES

66"

UNIT VIII
CHILD CARE ATTENDANT

r's

\J

'Sﬁudents'should be able to demonstrate their knowledge of at least

four sources of places of employment. ”

-

Students should manifest their knowledge Ofﬂﬁhe educational quali-
fications for the position.

Students should be able to write a comprehensive essay on the learn=-

in and growth patterﬁg of children. )

Students should be able to list the,emotionél needs of young child-

¥
ren,
8

Students should demonstrate- a knowledge of familiarity with food
. 2

. services.

Students should.be able to.demonstrate their ability to maintain |,
proper records of a child'skmeal schedule.

Students should be able to dqnonstrate their knowledge of a proper

’holding of an irifant and the releaae of gas pockets,

?

« Cs q

" Students should be able to demonstrate'their ability: to clean a

>

child after waste elimination.

Students should manifest their ability to dress: an infant.

In terms of recreation, students should be able to demonstrate an
. - ¥4

A

 understanding of the physical needs of children.

Students should be able to 1list at least six play activities for

-

youngsters.




-12.

©

=
13.

Studeﬂts shoul& be able to manifeat their knawledge of the appro-

priate Lcheice of materials to be read to the childreﬁ.

. Students should be able to demomotrate.their knowledge of#first aid

techniques. - ) .

”

@ ) . .
PRACTICAL REQUIREMENTS o

1.

3,

Know the various p{aces of employment

a. State an{%?@hﬂfy ingtitutiona ’ .
‘b. Hcﬁémaker agencies - - .'f

c. Hospitals o ‘ | - o \\§
'd, Local day care programs B | “s

-

e. Private schools
Educational qualifications for the position %//

a. High school ' .
b. Two-year collegg program ' o ?Sﬁk
Introduction to gchool child care programs

a. Learn groyth patterns ;2 thé child

b.  Learn the emotional needs of young children

c. Learh the physical needs of the child

d. Learn the social needs of the child

v .

4.7 Feeding the child

.a. Selection of food and liquids . b

b. Preparation of fepds and liquids
1. ~ Proper cleaning of food
2. Proper sterilization of bottle and general cleaning of

utensils ' o i "

73 ~
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c. Maintaining proper records of child'sg meél Bcheduie

g. Care in using feeding utensils o o e

68 ‘ - ) \~,

3. Maintaining proper temperaturé of foods andrliqdids
4.  Knowing proper storage procedures for.dry g@q@@léﬁﬁ liquids
5, Maintaining-clean preparation area for foods ... .~ . ~

, R e - .o A
d. Cleaning area used in the preparation of food '

t e v =T

e. Knowing how to hold an infant’when‘fééding (ﬁféé{}gé with toy

~dolls). ) . _ . &

f. Knowing;ﬁow_to'releaae gaalboékété'
1. .. Psoper handling of small child
2. Holding child = Cow

h ﬂP:ppér care in putting eating utensils in;infant's mouth

A .

#. Proper cleaning of infant ‘after eating

" Proper cleaning of child after waste elimination =~

< va

a. Schedule for toilet training

b. Learning.what to do when an accident occurs
1. ‘Consider child's emdt;onal feelings
ﬁ.‘ Try to understand B

c. {Preparing the child for diaperé
1. TFolding diapers .

2. Use of powder or lubricant

* » .

Dressing of a child
a. Teach the proper way to button, zipper, hook and pin

b. . Practice on toy dolls
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P

c. Practice om children

A\l .
d. Know when proper attire is too uncomfortable for the child

Personal qualifications of a child care attendant

a. Understanding

b. Co?pagsion . Yy
c. ‘Caring
d. Helping Jfa\
e. Providing |
Recreation
a‘. Planhing a schedule forlthe child
b. Underetangézg the physical needs of the child

1. Age at which certain physical things can be déne

2. Limitation of the child with physical exercise

.~

c. . Preparing the child forJthe pérticular game or phxsical ac-
tivity .

d. Time scheduling . ) : ) \
1.  Child should not be overheated
2. Know when a child is bored

e, Activities f

i. Coloring o oo

2. Exercige ) ) ,

3. fainting

4. Clay . A

&é. Artg and crafts

6. Groﬁﬁ'activitiee

7.. Single activities N

75
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8. Active games
9. Passgive games E . , -

f. Storyqtime

~

L(ﬂ Classic material appropriate for child's age
~ : -

2. Reading to children

~

3. Showing piltures

g. Role playing

1. Acting out roles in a story ' ' Va
2. Changing roles of children so that each has a turn \
h. Play‘apting R ) " ’ . .

W Org;nihe a play
2.> Titie schedule
9. Knowing simpie }irsg”aid techniques
a. Have a model demomstration. (%&
b. Knowing how to administer antiseptic
c. Knowing how fd bandage
d.‘ Knowing main arteries in the body
e. Knowing how to apply a tourniquet
10.. Ability to make a judgment #n case of emergencies
- a. VUWhen to previde a child with simple first\aig\sii?niques
. b. When and how to make emergency calls '

c. When to call a doctor, police and fire department

- 11. Ability to take telephone mes%giis o . ‘ .
a. Name of, person calling
b. Refere@é'of call

' c. Take ingormation from caller

ERIC . 76 . :




~ ACTIVITIES

10.

11.

Students will do the following:

Visit daylcére programs

Practice working with d;lls for the following:
a. Feeding

b. Changing

c. Dressing

d. Holding

-

. N o
Prepare a list of important things to know when you are caring for

a child. The list should influde the following:
a. Emergency number ' -

b. Child's habits

‘c. Child's strengths or likes

D

"d.” Ch#ld's weaknessges or dislikes

Prepare and follow up with babysitting position.

Develop an ad for positions wanted in the local school paper.

-

Prepare baby and infant food. | .

visit 2 local pedidtrician. : ‘;S L
¥

Develop questions for parents to complete regarding.general behavior

of the child.

. Prepare presentations regarding the position of child’care attendant.

Plan and bring in a child to class and spend the ‘day caring for

him/her. Students will develop check lists and records of the’ child

for the day and be prepared to discuss' them with the group.

.

Students should prepare games for children of all ages.




12.

13.

14.

15.

72

Davelop otories for childrem of all ages.
Be familiar with children'’s games.
Be familiér’with arts and crafto.

Eotablish a baby oitting club.

EQUIPMENT AND SUPPLIES

1. Diapero .
2. Clotheo with buttons, zippers and ﬁcokg
3. Models , ) ‘
4, Bottles and igfant food
5. Stove
. ‘ -
6. .Bed and crib .
7. High chair
8. HYash baein | . .
9. Ea£ing utene}la | . .
10. Sink
11.’ Tables:
12. Books (stories for children)
13. Games |
14, Arts and crafts .
15. Textbooks on growth an@jigvélopmenf of children
RESOURCES ) . . !.
1. Nurséry»schools. )
2. ﬁay care centers
3. Pediatric waées of hospitals

Clinics
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State agéncies \ \\\X
Ingtitutions . . »
Health care centers ,

!

‘Local agencies
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EVALUATION ° i
® )
The evaluation form contained in this sectign shquld be'completed"
" by the. teacher at-tha end of each unit. It iz intendgd to evaiuate the
appropriateness of: |
a. 'Contept
~b. Measureébility of behavioral objectives
c. Unit content -
d. Accéasibility of facilities
e. -~ Avallability of perfinent fielé‘trigg.
This feedback from ﬁeachers and‘suggesfions for improvément will
be invajluable in ‘ter’ms of the overall evaluation.
In terms of pupil evaluation, teachers will use all or selected
b;havioraliébjectives and will at once be able 3@ evaluate student
growth and the effectiveness of the unit. .

Teachers who becoméjinvo}Qed in'using these unigs shou1d>be invited

to submit, in addition to the reaction on the teacher evaluation sheet,

other content to ;cgieye goals, other activities, additional réscurces,‘ .

néw.behavioral objectives, suggestions about facilities, other materials,
. . | . &

éppropriate field trips.

) When‘fegsib}e, students should be eﬁcourgged to gilve ;ritten and
/“'orai feedback as to their enjoyment of the unit, the value of the unit,
and pefh;ps areas of the unit which might have brought additionallbene-

fits to the students . , o .

N

\ D L
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Teacher Evaluation Sheet

°

2, Appropriateness of the activities in terms of the content and the

“goals. ? : . : ‘ )

3. Usefulness of the resources.

-

: o
After‘the completidn of this unit of work, the teaeggr will write \
his/her reactions below as indicated%l : | ‘
. u | | ! -

'1. Appropriateness of the gontent to achieve the goals of the cluster. ’
|
\
|
|




4.

5'

6.

- ' 76

Appropriateness and measurability of the behavioral ebjectives.

_'.7

-

-~

v
Appropriateness of this unit for the studemnts with whom it wasg used.

The appropriateness of this unit for the cluster in which it has

been placed.

I3

& - B
Are appropriate facilities for this unit accessible?

»
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